Appendix 2 to the Minutes of September 19, 2007

Chancellor’s Planning and Budget Advisory Committee
September 19, 2007
Presented by Susan Edgren
Sept. 17, 2007

Tuition Increase percentages proposed for 2009 between 7.5-12.5% being discussed. A 10%
ingrease = $211.60; 12.5% =$238.00/cr. hr. (Handout)

'I‘uilion increases for other institutions
Ongoing discussion of budget for FY2009
EL‘ML&QE

Budget Changes at Legislative level

FY 2009 Source and use of funds

Su[?ary increase guidelines (handout)

August 20, 2007

Update from IBHE meeting focused on K-12 and P-20 initiative - Go to IBHE website for
complete discussion

FY;EUOS budget —waiting for approval

Saigal'y Increase for Non-Represent Employees (A/P) (Handout)

FY2009 source and Use of funds

August 6, 2007
Changes in SURS Pension Law ( Senate Bill 27, approved July 31, 2006) -- (Handout )

: When a retiring member’s retirement annuity was based on a salary increase during the
last 4 years of employment in excess of 6% per year, the employer granting the excess salary
increase would be required to make an additional contribution to the retirement system.

General Exemptions:

1. Money purchase requirements

2. Payment upon termination for up to 56 days of unused vacation

3. Unused sick leave payments paid under collective bargaining agreement

FY2009 Source and Use of Funds
Discussion of possible future commitments --Use to meeting Illinois Veterans Grant, F aculty

Hining Initiative Classroom Renovation, Presidential Scholarships, Community College Oultreach,
Enrollment Management, Masters in Architecture, Saluki Patrol, Marketing, 3% salary increases.
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9120/07

Southern lllinois University
Office of the President and University-Wide Services
Salary Increase Guidelines
For Employees Not Represented By A
Recognized Bargaining Agent
FY-2008

The President may grant salary increases to the Office of the President and
University-Wide Services non-represented employees pursuant to the following
guidelines:

Effective date of increases for continuing employees will be July 1, 2007.
Employee's salary increase hase will be the salary in effect on June 30, 2007.

The President may grant employees who were employed prior to April 1,
2007, and are still on the active payroll as of the date of BOT approval an
average salary increase of 3%.

At his discretion, the President may grant a salary increase to an employee
promoted after March 31, 2007, with a change in salary.

Salary increases for employees paid with non-state funds are to be handled in
the same manner as increases for employees with similar appointments paid
from state funds, subject to the availability of funds in the account from which
the employee is paid and any restrictions on grants and contracts against
which the employee is employed.

All eligible employees must have completed the required ethics training by
lllinois law during the previous fiscal year. The only exception is for new
employees who must complete the training within the-first 8 months of their
employment.

Employees must meet established performance standards. If a supervisor
recommends that an employee receive no increase, justification must be
submitted in writing, through the appropriate reporting channels, to the
President. : '

_. %Z Q&’wz—;/ 72

Glenn Poshard Date



Changes to the lllinois Pension Code: Public Act 94-4, Effective June 1, 2005.

Senate Bill 27, enacted as Public Act 94-4, amended the lllinois Pension Code effective June 1, 2005, Under
the Act, in cases where a retiring member's retirement annuity was based on a salary increase in excess of
8% per year, the employer graniing the excess salary increase would be reguired to make an additional
contribution to the retirement system, known as the “6% Rule.”

Changes to the 6% Rule under Section 15-155(g) of the lllinois Pension Code: Public Act 94-1057,
Effective July 31, 2006.

Senate Bill 49 was approved on July 31, 2006, and enacted as Public Act 84-1057. It made substantial
changes to the section of the Pension Code added under P.A. 94-4. Under the Act, employers are billed for
the present value of benefit increases resulting from certain earnings increases in excess of 6% over the
previous academic year's earnings when paid during the final rate of earnings period (a.k.a. "the 6% Rule”).

For fiscal employees, the final rate of earnings is defined as the greater of the average annual earnings during
the 48 consecutive calendar month period ending with the last day of final termination of employment or the 4

consecutive academic years in which earnings are highest. For academic employees, only the 4 highest
academic year period applies. Exemptions to the 6% salary limitation are summarized below.

1. Earnings Measured on a Full-time Equivalent Basis. Earnings increases due solely to an increase
in percent-time worked if, for example, the hourly wage rate remains the same, are exempt.

2. General Exemptions.

a. All earnings increases for Money Purchase retirements are exempt (the 6% limit applies only to
retirements under the general formula);

b. Payments upon termination for up to 56 days of unused vacation are exempt, and

c. Unused sick leave payments paid under a coliective bargaining agreement are exempt.

3. Exempted Earnings Increases Paid On or After June 1, 2005, but Before July 1, 2011.

a. Earnings increases paid under a contract or collective bargaining agreement entered into, amended,
or renewed before June 1, 2005;

b. Overloads (including contracts for summer teaching) that the employer certifies as being for the sole
purpose of academic instruction in excess of the standard number of instruction hours for a full-time
employee occurring during the academic year that the overload is paid, and are paid at the same or
lesser rate of pay based on the participant’s current salary rate and work schedule;

c. Overtime that the employer certifies was necessary for the educational mission;

d.  Promation to a position that existed and was filled for no less than one academic year at an average
salary rate paid for other similar positions, that is

i. | toa higher classification under the State Universities Civil Service System (“SUCSS”); or
ii. | 1oatenure ortenure-track facully position;

Billing and Interest

P.A. 94-1057 allows the employer to pay a bill it receives interest-free within 90 days of receipt of the bill. The
employer rrné;r request a recaiculation of the bill within 30 days of its receipt. If the bill is not paid within 90
days after its receipt, interest will be charged at the System's actuarially assumed rate of return compounded
annually from the 91st day afterthe receipt of the bill. Payments must be concluded within 3 years after the

receipt of the bill.
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